Table No. 2: Stock options granted to members of administration body, General Managers and other Key Managers
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2.4833 | 10/03/2023
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(x) The overall Fair Value, intended as an employee benefit, is determined considering also the probability of completion of the service period in the Company, the Fair Value adjustments due to non-negotiability, deferral of the instruments
assignment and unavailability constraints on the shares received according to the Plan schedule.

(*) Remuneration refers to 20 Key Managers.

(**) The Plan was approved on 27 April 2018; Plan amendment was subsequently approved on 29 April 2021.
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