Bloomberg's gender-reporting framework equips companies with an international Bloomberg
standardized disclosure method to measure and report gender data across Gender-Equality

multiple dimensions.

Index

Disclosures from companies included in the 2021 GEl provide a wide-ranging and 2021

comprehensive look at how companies around the world are investing in women

in the workplace, the supply chain and in the communities in which they operate.

The framework is comprised of 59 questions, based on optional disclosure in metrics related to Female leadership
& talent pipeline, Gender pay & equal pay parity, Inclusive culture, Sexual harassment policies, and Pro-women
brand. A company’s GEl Score is determined by its level of disclosure and performance (data excellence).

The 380 companies included in the 2021 index earned at least a 50% Overall GEIl Score and have a market

capitalization exceeding $1B USD.

The 2021 Index comprises 380 Companies with a combined
market capitalization of USD14 trillion headquartered in 44 countries

and regions acoss 11 sectors.

While the average disclosure score of index members is 94%, the average performance (data excellence) score is 55%.
With a wide distribution of data excellence scores, ranging from 50% to 90%, there is still much work to be done.

These firms are committed to making strides towards equality in the workplace.
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Companies are taking action towards equal representation and parity.
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Companies are committed to building a more inclusive work culture in which all employees can thrive.
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Communities are benefiting from inclusive corporate policies.
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Become a GEl member company and start measuring key social indicators aimed at tackling inequality in the workplace.

Bloomberg Terminal® users can review all scores on BI ESG <GO> in the Data Library. Learn how to participate at bloomberg.com/GEI.

For additional information,
press the <HELP> key twice
on the Bloomberg Terminal®.

bloomberg.com/GEI
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